
 

Jonathan Medel 
Senior Manager – Microsoft, AWS, Salesforce 

 

Contact 

Escondido, CA 92026 

(858) 231-2038 

jon@jonmedel.com 

LinkedIn @jonmedel 

As a passionate Senior Manager, I lead IT teams with a blend of strategic 

planning, problem-solving, and a commitment to growth. I manage 

Microsoft, SharePoint, Salesforce, and AWS development teams, 

focusing on hiring, performance reviews, resourcing, mentoring, and skills 

enhancement. 

With extensive experience in SharePoint architecture and design, 

custom application development, and complex project management, I 

ensure seamless integration and performance optimization. Effective 

stakeholder communication and team collaboration are at the core of 

my approach, aligning IT initiatives with business goals for impactful 

results. Key skills include: 

 

Cloud Computing | Project Management | Leadership | Solution 

Architecture | Integration | DevOps | Security Management | Data 

Management | Vendor Management | Compliance | Budgeting | 

Strategic Planning 

Education 

San Diego 

 State University 

Fine Arts 

 

Key Skills 

Leadership & Team 

Management 

Project Management 

Strategic Planning & 

Execution 

Technical 

Management 

Experience 

FEBRUARY 2011 – JANUARY 2025 

Senior Manager | EDF Renewables, Inc. 

Led cross-functional teams to deploy innovative Microsoft, AWS, and 

Salesforce solutions, driving efficiency and success. Enhanced team 

capabilities through strategic hiring, resourcing, training, and mentoring. 

Directed comprehensive SharePoint intranet projects, from architecture 

to administration, and developed custom HR applications to secure and 

streamline processes. Recognized for excellence in strategic planning 

and solution architecture, delivering impactful results and fostering a 

collaborative work environment. 

• Develop and implement department strategy.  

• Led and promoted an AWS/python data development team the 

Salesforce team. 

• Manage architecture, design, installation, migration, 

customization, and administration of SharePoint-based intranet. 

• Develop custom Human Resources compensation management 

applications. 

 

JULY 2008 – FEBRUARY 2011  

SharePoint Developer | Sequenom 

• Architect, design, customize, and administer SharePoint-based 

intranet 

• Develop custom SharePoint solutions 

• Migrate SAP data 

mailto:jon@jonmedel.com
https://www.linkedin.com/in/jonmedel/


OCTOBER 2007 – JULY 2008  

SharePoint Consultant/Developer | Rose Business Solutions Inc. 

• Design, customize, and administer SharePoint-based intranet 

• Integrate SharePoint with Dynamics CRM & Great Plains 

• Set up and design internal intranet 

 

MAY 2007 – OCTOBER 2007 

SharePoint Consultant/Developer | InterKnowlogy 

• Design and customize SharePoint-based intranets, extranets, and 

web portals 

• Develop custom SharePoint applications 

• Manage and design code repositories 

 

OCTOBER 2001 – MAY 2007  

Senior Software Engineer | Fish & Richardson 

• Develop compensation tracking and modeling systems 

• Create litigation dashboards, recruiting department 

management systems, and management committee voting 

systems 

• Manage firm intranet and help desk software 

 Communication  

• Effective Stakeholder Communication: Regularly engaged with 

senior leadership, clients, and cross-functional teams to ensure 

project alignment and transparency. 

• Team Collaboration: Fostered open communication within teams 

to ensure seamless workflow and conflict resolution. 

• Presentation Skills: Delivered clear and compelling presentations 

to various audiences, including executive leadership and 

external clients. 

• Technical Documentation: Authored comprehensive technical 

documentation, project reports, and user manuals. 

 

 Leadership  

• Team Management: Successfully led teams of up to 19 

developers and analysts, overseeing hiring, performance 

reviews, mentoring, and skills enhancement. 

• Conflict Resolution: Expertly resolved team conflicts, fostering a 

collaborative and productive work environment. 

• Strategic Planning: Developed and executed department 

strategies, driving innovation and efficiency. 

• Project Management: Managed complex projects, ensuring 

timely delivery and high-quality results. 

 

 


